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Abstract

This study investigated the seafaring diversity, its problems and prospects, and
how a seafarer makes adjustments to his profession. Specifically, this study
sought answers to the following questions: 1) What is the profile of the
respondents in terms of age, status, and years of experience? 2) What
adjustments are done by the seafarer to adapt to work onboard? 3) What are the
problems that seafarers encounter onboard? 4) How do seafarers make
adjustments to seafaring diversity? This was conducted in the first semester of
2012-2013 to eight (8) seafarers who were interviewed to get a better
observation about the questions raised in this investigation. Qualitative research
method was employed. The respondents of this study were the 8 seafarers who
are currently on vacation. The researchers personally did the interview to the
seafarers. Results showed that: 1) The adjustments done by the seafarers were:
Establishing good relationship with fellow seamen, establishing good relationship
with fellow seamen, coping with the individual differences and gaps with officers
and crew, and adjusting to the actual life on board. 2) The most common
reasons why seafarers quit their jobs were: homesickness, anxiety, difficulty
encountered; family problems and health reasons; racial discrimination;
maltreatment; and seasickness and rough seas. 3) The seafarers most common
view of seafaring diversity were the: mixed crew with different beliefs from
various countries; multilingual crew; racial discrimination; language barriers; and
better than full crew. The conclusions were: 1) In order to maintain harmonious
relationships with other crew on board certain work and personal adjustments
must be done by seafarers. 2) Quitting is often resorted to by seafarers in the
most hopeless case unless they can address whatever problem that may arise in
the course of their work. 3) Seafarers are aware of what seafaring diversity is all
about. Thus, the following were recommended: 1) Institutional programs must
be done to educate future seafarers. This will give them first hand information of
the actual jobs done onboard. They will also be informed about how to adjust to
their work difficulties on board. 2) Communication and open relationships
between seafarers and their loved ones can help to diminish homesickness,
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seasickness, and other related problems. 3) Parallel studies related to this topic
can be done to explore more on the lives of these seafarers and how their lives
will be improved.



